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FORWARD-LOOKING STATEMENTS

You'll hear some
forward-looking
statements in
today’s presentation.

All statements other than
statements of historical fact
are statements that could
be deemed forward-looking
SEUSMERIS

These are based

on risks and
assumptions that may
not prove correct.

These risks and
assumptions are described
in our Annual Report on
Form 10-K and subsequent
Quarterly Reports on From
10-Q.

Our actual results could
differ materially and we
assume no obligation to
update.

More detail can
be found in your written
materials.

Financial information, plans,
and projections reflect
estimates based on
information available at the
time of this presentation.

Please see the slide
designated “Forward-
looking statements”

in the Agenda and
Disclosures presentation
available




ADVANCING THE WAY PEOPLE LIVE &§ WORK
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OUR STRATEGIC PRIORITIES

HPE PURPOSE

OUR MISSION

ESG FOCUS
AREAS

We advance the way people live and work

To create sustainable and equitable IT solutions that meet the
technology demands of the future

Leading the transition
to a low-carbon
economy

Investing in Operating with
people integrity

: For more information, visit the 2020 HPE Living Progress Report at hpe.com/info/report
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ENABLING SUSTAINABLE DIGITAL TRANSFORMATION

Our business model transformation and customer-first
mentality are enabling sustainable value creation

REVENUE FROM “CLEAN” : $ 8.2 B
OR EFFICIENT OFFERINGS V'S
+6% points higher than 2020
ENERGY COST REDUCTION
FROM HPE GREENLAKE ; 3 30/
v (o]
CONSUMPTION MODEL




BOARD OVERSIGHT OF ESG

—

The Nominating, Governance and Social
Responsibility Committee

The NGSRC is primarily responsible for ESG
oversight, including the annual review of our ESG
strategy, and board diversity and composition, and
Living Progress disclosures.

The Finance and Investment Committee

The FIC continuously reviews shareholder
senfiment and perspectives, which includes an
increasing focus on ESG matters, to ensure
alignment and engagement.

The HR and Compensation Committee

The HRC oversees corporate culture and employee
relations topics, including inclusion and diversity
initiatives, social justice activities, pay equity, and
well as compensation philosophy and succession

planning.

The Audit Committee

The AC oversees ESG risks as part of overall risk
management, as well as reviews ESG disclosures in
SEC filings and ensures we are adhering to our
existing controls and procedures.

The entire Board is responsible for ensuring ESG risks and opportunities are integrated into HPE's long-term strategy,

and that this strategy is communicated to stakeholders.



ESG LEADERSHIP STARTS AT THE TOP

HPE Board of Directors
NGSR Committee
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External

HPE Executive Council

HPE Foundation

stakeholders Board
I
—> HPE Living Progress Strategy Council
Corporate Legal Human CTO/ Global
Affairs 9 Resources Software Operations

Finance and

Corporate Strategy

Global

Communications

Ethics and
Compliance

Global
Real Estate

HPE
Foundation




RESPONDING TO THE
COVID-19 CRISIS

Prioritizing
our feam

members

Supporting

our

customers

Ensuring
business

continuity

Supporting
our

communities




1&D ACTIONS UNDERWAY

Global I&D Executive Council

Inclusion Courageous
Training Conversations
Advocacy Representation &
Program Pay Equity




ESG PERFORMANCE

Brian Tippens
Chief Sustainability Officer



DRIVING REVENUE THROUGH SUSTAINABLE OFFERINGS

Sustainability-related customer engagements contributed to

approximately $847 million in net revenue in 2020 (44% YoY increase).

| ‘ >30% energy savings over five years, on average,
with HPE GreenlLake vs. fraditional capex models

3.1 million IT assets recovered by HPE Technology Renewal
Centers in 2020, refurbishing 87% for a second life
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OUR NET-ZERO AMBITION

HPE is committed to become net-zero
across our value chain by 2050

e Infermediate science-based targets set across
the value chain for 2025

e Two targets achieved ahead of schedule in
2020: operational and supply chain absolute
emissions reduction

DECOUPLING GROWTH FROM EMISSIONS

GHG emissions intensity
(metric tonnes CO,e / $ million of net revenue)

2016 PAONRS 2020



INVESTING IN OUR PEOPLE AND COMMUNITIES

HUMAN
CAPITAL

Highest employee
engagement on record

830/ : +12% points
O 4 over3years

Increased retention rate
(voluntary)

o A
9 5 / A +2% points YoY
o A

INCLUSION AND
DIVERSITY

Increased female diversity
at every level WW

31.9% -

Increased U.S. race and
ethnicity diversity

33.6%

+2% points YoY

HUMAN
RIGHTS

Named among World’s
Most Ethical Companies
and awarded Thomson
Reuters Foundations’ Stop
Slavery Award

Launched inaugural Al
Ethics Board and Al
Ethical Principles

COMMUNITY
INVESTMENT

Highest philanthropic
giving as HPE

$43.5M 2

---------------------------------------

HPE Accelerating Impact
program positively
impacted 360 million lives
through support of tech
non-profits

HPE management goals and executive compensation are tied to human capital factors such as talent retention and organizational diversity targets.
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BOARD REFRESHMENT & DIVERSITY

Our Approach: We continually assess whether our Board maintains the right balance of skills, experience, and acumen required for exceptional leadership. Our
Board sfructure, composition, and evaluation process are thoughtfully designed in consideration of a number of factors, including our shareholders’ and stakeholders’
perspectives and the proven positive effect that diversity can have on decision making, risk oversight, innovation, and financial performance. This year, our Board
confinues to bring a diverse set of skills and experiences to HPE that are essential to collaborating with management and driving our strategy forward.

BOARD REFRESHMENT DIVERSITY

54% of our Board
are women and/or
ethnically diverse.

Since HPE'’s public
launch in 2015, 40%
of our Board has

been refreshed. From 2015 to today,

we have had five
directors join our

8 c?ntlnmng Board, each providing 46%
directors : .
p HPE a unique set of skills
et and experiences.
launch




MAINTAINING INDUSTRY LEADERSHIP

‘ i MEMBER OF Ih
;v Dow Jones BN\ g STAINALYTICS
CDMIOP Sustainability Indices &
|nves-|-or-d riven (D- - A scale) (0 - 100 scale) (0 - 100 scale)
rankings
A Q0 80
98™ percentile 100™ percentile 96™ percentile

Aligned ESG reporting standards & frameworks

R\ [/
M,

Accounting for a

~. . .
__Bustainable
4)) Development
—Goals

Sustainable Future

1 CDP Climate and Water score
Al | ratings as of calendar year 2020 with the exception of Sustainalytics (as of August 2019)

MSCI

(CCC - AAA scaled

AA

815" percentile

\ Global

Reporting
Initiative™
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Q&A



THANK YOU



